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POSITIVE BEHAVIOUR MANAGEMENT POLICY 
 

Together, we work to provide children with teaching and learning which is exciting, 

challenging, nurturing and memorable.  Batheaston is a place where children dream, aspire 

and achieve 

 

Our Aims 
• To create an environment and ethos where children feel happy, safe, valued and are able 

to learn effectively.   This environment encourages a positive learning culture where 
children and adults are all ‘pulling in the same direction together’ to aspire and achieve at 
school. 

• To enable children to develop self-esteem, self-responsibility, self-discipline and self-
respect as well as respect for others.  Working with the parents and carers, we endeavour 
to support the children in the development of self-management skills that will keep them 
happy and safe as they move through our school and beyond.    

• We aim to teach children about making the right choices rather than just respond to what 
adults tell them to do/not to do.  Some children need more support and time in order to 
develop these skills and we endeavour to work together with every individual child in our 
inclusive school. 

• To ensure consistency in behaviour management in school.  

• To protect each individual’s rights and to celebrate diversity. 

Guidelines 
With the help of our staff and children in Collective Worship, we have reviewed and then updated 
our behaviour code.  This includes both the agreed principles we want to uphold at our school but 
also a clear system for how we all respond to inappropriate behaviour.  
 

1. Our RECIPE Values reflects what we believe to be important and should be the foundation 
of positive behaviors throughout the school.  If all the community uphold our values, we 
can live and learn in a happy and safe environment. 
 
 

RECIPE Values 
 

RESPECT 
 

ENDEAVOUR 
 

CONTRIBUTE 
 

INCLUDE 
 

PROTECT 
 

ENJOY 

 
2. Everyone involved in the school community has ‘rights’. These carry with them 

responsibilities.  
 

3. The class teacher is central in determining the strategies used to modify behaviour, 
following school policy, in consultation with the Senior Leadership Team when judged 
necessary.   

 



 

 

4. It is essential that we separate personality from learning and behaviour.  Every child has a 
fresh start with an understanding of forgiveness after a resolved incident and/or sanction.   

 
5. Opportunity must be created to listen with empathy and show genuine care for each child 

as a unique individual.  
 

6. Praise and the heightening of an individual’s self-esteem is the key to success in modifying 
work and behaviour, along with consistent and approach that support all children to feel 
safe. 
 

7. For a few children, significant and lasting modification may only be achieved through very 
small steps and a rigorous robust and consistent approach linked to THRIVE or SEN 
support plans.  

  
8. Opportunities, both individually and as a class time or PSHE/RSE sessions, should be 

created to enable children to reflect on and be responsible for their own work and 
behaviour. Each class has a designated space for reflection which directly links to our 
Christian values and can be used as a place to reflect, or be mindful or express any worries 
or concerns (Use of worry boxes) 

 

 
IMPLEMENTATION  
 
All staff and adults working within the school have a responsibility to be familiar with and support 
the agreed whole school policy and guidelines as detailed in the Positive Behaviour Management 
Policy both in the classroom and elsewhere.  

 
Parental influence is recognised as the most important factor in behaviour management.  
Teaching staff should ensure early and sustained dialogue with parents or carers which will better 
enable school and parents together to successfully guide and bring about behaviour modification 
for a child.  
 
We ask all parents and carers to support their child to follow our approach.  We ask for parent and 
carer support in encouraging your child to report to an adult, rather than ever advising them to 
retaliate.  It is very helpful if children can tell teachers quickly about a problem. Please also refer to 
our Anti Bullying Charter for more information if you feel your child is being bullied or victimised, a 
copy of which is included on our school website.  
 
If a child is struggling to maintain appropriate behaviour at school, the class teacher and SENDCo 
may, in consultation with the head teacher, seek additional advice from the advisory staff or 
educational psychologist.   We would always consult with parent or carers first before any referral 
is made.   
 
What happens if a child makes the wrong choice? 
See Appendix 1 
We expect that all children will make an occasional mistake - calling someone else an unkind 
name, for example.  All staff will follow up rigorously and fairly and most incidences will only need 
a reminder/apology/discussion.   
Through discussions around making the right choice with reference to the RECIPE values, 
teachers and staff establishes a safe and positive learning environment for all. We employ each 
sanction appropriately to each individual situation.  We have divided sanctions into 5 broad levels 
to help with clarity for children, families and the adults who work and volunteer in school.  The 
children have helped to collate the list of examples – it is not an exhaustive list.  The children also 
concluded that, for the vast majority of the time, school is a calm and happy place for them to learn 
and play. 



 

 

 
Very occasionally, staff may have to use ‘reasonable force’ (use a degree of physical contact 
with a child).  This might happen if, for example, a child is at risk of hurting themselves or others.   
 
What is reasonable force?   (Taken from the DFE publication, ‘Use of reasonable force – advice 
for headteachers, staff and governors’) 
 
1. The term ‘reasonable force’ covers the broad range of actions used by most teachers at some 
point in their career that involve a degree of physical contact with pupils.  

2. Force is usually used either to control or restrain. This can range from guiding a pupil to safety 
by the arm through to more extreme circumstances such as breaking up a fight  
 
3. ‘Reasonable in the circumstances’ means using no more force than is needed.  

4. As mentioned above, schools generally use force to control pupils and to restrain them. Control 
means either passive physical contact, such as standing between pupils or blocking a pupil's path, 
or active physical contact such as leading a pupil by the arm out of a classroom.  

5. Restraint means to hold back physically or to bring a pupil under control. It is typically used in 
more extreme circumstances, for example when two pupils are fighting and refuse to separate 
without physical intervention.  

6. School staff should always try to avoid acting in a way that might cause injury, but in extreme 
cases it may not always be possible to avoid injuring the pupil.  
 

Batheaston Church School takes seriously its legal duty to make reasonable adjustments for 
disabled children and children with special educational needs (SEN).  
 
Schools don’t require permission from parents, but we would always ensure parents are informed 
if there has been reasonable force used with your child.  
 
We would like to make it clear that it is rare to need the use of reasonable force.   
 

Exclusions 
 
For information on school exclusions, please refer to the DFE guidance: 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921405/20

170831_Exclusion_Stat_guidance_Web_version.pdf 

 
 
SCHOOL ETHOS AND ENVIRONMENT  
 

• Children have regular opportunities to give their teachers feedback on what helps them 
learn and what they enjoy most about their lessons; and also comment on what might 
hinder their learning or not prove helpful to learning  

 

• Children are fully involved in the assessment of their own learning and the evaluation of 
their own work; there is supportive evaluation of each other’s work  

 

• Children have responsibility for aspects of classroom organisation and are encouraged to 
contribute in a wider school role, e.g., School Council, Librarian, Play Leader, Peer Mentor, 
Special Friends, Eco Warriors etc. 

 

• Children have opportunities to make choices in their learning  
 

• There is a strong emphasis on mutual support and collaboration  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921405/20170831_Exclusion_Stat_guidance_Web_version.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/921405/20170831_Exclusion_Stat_guidance_Web_version.pdf


 

 

 

• Teachers make use of a wide variety of teaching strategies and routes to learning, 
recognising that children may differ in their preferences for how they learn. Teachers and 
Staff encourage children to support their learning through our 5C’s (Communication, 
Collaboration, Compassion, Critical thinking and Creativity) 

 

• Behaviour is excellent as everyone recognises and respects the rights of all to their 
education.  Children who find it more difficult to maintain appropriate behaviour will receive 
support and expectations of what they can achieve will remain very high 

 

• All staff model their own behaviour based on our RECIPE values e.g., they listen well to 
pupils’ views and show respect for their opinions; they totally avoid put-downs or sarcasm; 
they give clear reasons for use of sanctions; teachers avoid use of ‘blanket’ sanctions of 
the whole class when only individual pupils have misbehaved.  All adults work respectfully 
with one another, children and parents and carers  

 

• Displays are used to reinforce awareness of rights, respect and responsibilities in relation 
to each other and others locally and globally. This is reinforced through the teaching of the 
British Values. 

 

• Children respect and value each other’s similarities and differences and are encouraged to 
support each other. Any negative behaviours including peer on peer abuse, sexual 
harassment, racism and cyber-bullying are immediately dealt with and logged on CPOM’s, 
our online recording system. 
 

• Pupil voice is valued across all year groups, enabling children to be at the forefront of new 
developments within our school. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



 

 

Batheaston’s positive behaviour approach 
 

We praise and reward our children for positive behaviour that upholds our School Values.  

We all (children included) actively look out for children being kind, considerate, 

hardworking and for achieving their goals.  We have high expectations of the conduct of our 

whole school community and adults consistently model the skills that we encourage the 

children to develop too.  If a teacher wants to draw the children’s attention at the beginning 

of a lesson, she may say ‘I really like the way in which Danny is sitting.  He looks ready to 

learn!’  This statement will have the effect of encouraging the other children to get ready too.  

 

How we say ‘well done’ and reinforce the positive community ethos: 

 
Specifically noticing and pointing out the behaviour that we encourage. Praise is used clearly 
and is specifically worded to the skill or behaviour shown. E.g., I really liked the way you 
persevered and solved the problem.  

House system:  all children belong to one of our 5 Houses (siblings are grouped in the same 
house as each other).  Points are awarded for many positive reasons, from sporting success 
to academic effort. 

Children are encouraged/nominated to volunteer for responsibilities and roles around the 
school.  These roles increase as the children get older, but everyone can get involved.  For 
example, Reception children are taught to deliver the register and lunch choice list.  By Year 
6, responsibilities are given in line with maturity, e.g., Special Friends, House Captain or Huff 
and Puff Leaders.  By taking on a role, children get to practice and develop excellent social 
skills and learn life skills such as perseverance and responsibility.  We are one school family, 
so it is crucial that the children help to maintain and build on the community’s creative and 
happy ethos. 

Stickers, notes home, certificates, phone calls home, Teacher’s Awards, Class Dojo’s, 
Rainbow moments in KS1, visits to the Head or Assistant Headteachers are all successful 
strategies in our school.  Some strategies are used as age appropriate and are consistently 
used across the school.  We review and discuss regularly so that the reward system is up to 
date and reflects out Christian ethos.  All adults working within the school are encouraged 
to present stickers and house points. 
 

Teachers’ Awards are presented weekly at our Celebration Assembly on a Friday and 
parents are invited to attend. 
Recognition of special individual achievements which include certificates (academic, 
sporting, achievements at home or for a hobby etc.) are encouraged and can be presented 
on a Friday. 
Star of the Week stickers are presented by the headteacher in recognition of children 
demonstrating our RECIPE values over the week. 
House point totals are also presented by the Year 6 house and Vice Captains which lead to a 
reward at the end of each half term for the winning house. E.g., their own exclusive mufti 
day. 

Special stickers are awarded by the Lunchtime staff. 

Care and tidiness in our classrooms are carefully monitored by staff and each week, the 
winning class is awarded a trophy by our premises team. 

 

 
 



 

 

 
 
 
Appendix A – Batheaston Behaviour Ladder 

 


